
Ms.  Linda Slattengren, Secretary
Mr. James Bialke, Executive Director
Minnesota Nurses Ass’n.
345 Randolph Avenue, Suite 200
St. Paul, MN 55102

Dear Ms. Slattengren and Mr. James Bialke:

I am in receipt of your letter informing me of the disciplinary charges that you are
prosecuting against me.  I want to inform you that it is unlawful to discipline me for the
following reasons:  

1)   I am not now a voluntary member of the union and during the strike I was not a voluntary
member of the union.  The collective bargaining agreement stated that all employees were
required to become and remain union members; when I joined the union I did so under that
unlawful threat and coercion, and the union has never informed me of my true rights to refrain
from union membership, as it is obligated to do under cases like Teamsters Local 492 (United
Parcel Service), 346 NLRB 360 (2006).  Since you failed to fulfill your legal obligations, I
cannot be considered to have ever become a voluntary member of the union.

2)   Any “contract” based upon my alleged union membership is a contract of adhesion.

3)   I never received the union’s by-laws and constitution, nor any notice that it violated the
union’s by-laws or constitution to work during a strike.

4)   I never received notice from the union that I had the option to resign at any time.

Additionally, your letter states that I can be subject to "reprimand, censure, suspension or
expulsion."  Since I am no longer an MNA member, any such punishment is meaningless if not
moot.   However, I wish to confirm that you cannot and will not attempt to fine me or impose any
other financial penalty upon me, and that any penalty you impose will be limited to your
"reprimand, censure, suspension or expulsion."  Please confirm this.  If I do not hear from you
within two-weeks of the date of this letter, I will take your silence to mean that “reprimand and
censure” are the only penalties that you can impose on me and that you no fines or financial
penalty will be imposed on me.  On the other hand, if you claim that you can fine or impose any
financial penalty upon me, I demand to know what portion of the MNA Constitution or By-Laws
permit you to do so, and I fully and strongly contest your complaint. 

Finally, please note that as soon as I learned of my true legal rights, I resigned as a
nonmember of the union.  As a nonmember, I am informing you that I object to supporting all of
the political, ideological and nonrepresentational activities of the MNA union and its politically
active affiliates. CWA v. Beck, 487 U.S. 735 (1988).  Please immediately reduce the amounts of
dues that you are demanding from me, so that I am not funding any political, ideological and
nonrepresentational activities.  Also, please immediately send me audited financial disclosure
which explains and justifies the chargeable vs. nonchargeable allocations for each level of the



MNA hierarchy.  Teamsters Local 579 (Chambers & Owen), 350 NLRB No. 87 (2007).  Lastly,
please consider this objection letter to be permanent and continuing in nature, unless and until
revoked by me. 

Sincerely,

________________________
Signature

________________________
Name (Print)

________________________
Address

________________________

________________________
Today’s date
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